
   

 
Heathryburn School 

Promoting Positive Behaviour Policy 
(Updated Aug 2019) 

At Heathryburn Primary School we have high and realistic expectations of our pupils’ behaviour.  We want our 

pupils to feel safe, secure and happy in our school and feel that this should not be taken away from them due 

to the actions of others.  Expectations are shared with pupils regularly within class and whole school assemblies. 

 
 

  

 

Heathryburn Houses 

 

  

  

 

Each pupil belongs to a castle which is named after a local landmark. Children are rewarded castle points for 

upholding the school values and rules: 

➢ Be kind and thoughtful. 

➢ Be safe and supportive 

➢ Be healthy and happy. 

➢ Be a busy bee and work hard. 

We endeavour to create an environment 

that is safe and nurturing, where children 

take ownership of their learning, respect 

others, enjoy school life and above all aim 

high. We encourage children to be kind 

and thoughtful, safe and supportive, 

healthy and happy and to work hard.  

Children learn to respect themselves, 

each other and the world around them. 

Not only taking pride in their work but also 

in their school and wider community. We 

aim to nurture our learners so that they are 

healthy and happy. We help the children 

to support themselves and others through 

challenges and learn how to keep 

themselves safe. We want all children to 

become lifelong learners and achieve 

their full potential.  

 

 

In the future we will aim to link our behaviour 

policy to the United Nations Rights of the Child 

and the 6 principles of nurturing schools.  



   

 

At the end of each term, the castle with the most points is rewarded with a treat which is chosen by the House 

Captain and Vice-Captain. 

On a regular basis, children are rewarded with certificates based on the Four Capacities of Curriculum for 

Excellence: Successful Learners, Effective Contributors, Confident Individuals and Responsible Citizens. These 

certificates are handed out at assemblies.  

All classes have agreed class-based reward systems which children can benefit from if they uphold class rules, 

roles and responsibilities. These reward systems are reviewed on a termly basis., examples are Class Dojo and 

table points. Children can also earn castle points when observed modelling the school values and rules.  

At Heathryburn School, children who go above and beyond and consistently model our school values are 

rewarded with a weekly, “Ambassador Gathering”. These sessions enable small groups of pupils to experience 

exciting new learning opportunities, develop new or enhance existing skills alongside other individuals who 

consistently demonstrate not only the four capacities of Curriculum for Excellence but citizenship and behaviour 

qualities linked to the values and aims of Heathryburn School and the wider community.  

Challenging / Distressed Behaviour 

Staff at Heathryburn School recognise that all behaviour is communication. We respect the dignity of each child 

and believe that staff should model calm, respectful communication. We take time to get to know our children as 

individuals and we work as a team to ensure that teaching strategies and learning environments are appropriate 

to their individual needs. 

We give children opportunities to take responsibility and correct their behaviour through a visual card chart which 

is used consistently across the school. Staff, pupils and parents all understand the series of consequences for 

undesirable behaviours and poor choices. Every pupil starts each school day with a green card. A pupil can be 

issued with up to two yellow cards as a consequence for unacceptable behaviour choices; this gives them the 

opportunity to correct that behaviour. If the unacceptable behaviour persists, the pupil will receive a red card 

which results in ten minutes of Red Card Time.   

Red Card Time takes place on Tuesday and Thursday lunch times. Pupils who have been issued red cards, will 

meet with a member of SLT and participate in restorative conversations about their actions and what techniques 

can be used to make better choices moving forward. These discussions will focus on identifying possible triggers or 

causes for poor behaviour choices and will give pupils a voice to how staff can help them make better choices in 

the future. Pupils will also ‘give something back’ to the school which will enable opportunities to develop life skills. 

This will be done in a relaxed and calm atmosphere, where pupils and SLT will have lunch together, instilling into 

pupils how talking about feelings, emotions and actions is key to making change in the future.  

A maximum of two red cards can be issued for each Red Card session. Parents will be informed via Groupcall if 

their child has attended a Red Card session. If pupil’s attendance is repeated three weeks in a row, parents will 

be invited in to discuss unacceptable behaviour choices with a member of SLT.   

For some behaviour, a more immediate consequence is required. The school has a zero-tolerance approach to 

racism and xenophobia. Heathryburn School has an Anti-Bullying Policy which has been written in line with 

Aberdeen City Council and Respect Me guidelines and written in consultation with staff, pupils and parents.  

Children who deliberately discriminate against others will receive Time Out in place of their regular break and 

their parent will be contacted by SLT. Time Out may also be used for a pupil who does not correct their behaviour 



   
after two red cards have been issued. The aim of Time Out is to give children the opportunity to reflect and 

correct undesirable behaviours. Children will complete a reflection task during this time. 

For some children, managing their behaviour can require more intense support techniques, so Behaviour Charts 

may be used to monitor unacceptable behaviour choices and to ensure regular opportunities to discuss how to 

make better choices with a member of SLT.  

In some cases, if a pupil is continuously putting themselves or others at risk, a period of exclusion may follow in line 

with Aberdeen City Council’s Exclusion Policy.  

The Targeted Support team are in school to provide additional support to pupils who require it. This might involve 

working with a child to understand their behaviour and support to behave in a more appropriate manner in 

school. All school staff have received basic training on the Principles of Nurture and this is at the forefront when 

working with pupils.  

Absconding Pupils 

If a pupil chooses to leave the school grounds, for safety reasons, Police Scotland and their parents will be 

phoned immediately. We cannot ensure children’s safety out with the school grounds. Heathryburn Staff will not 

follow a pupil who has left the school grounds.  

 

 


