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How can teaching and learning affect behaviour?  
At Heathryburn School all staff and parents are aware of the Heathryburn Values and we share these regularly 

with pupils. At the beginning of each term every class will spend time revisiting the values, creating a class charter 

and carrying out a range of activities which will help to develop emotional literacy. We know that children who 

find it difficult to engage in the curriculum may also require emotional literacy support. On a daily basis we will 

“check in” with pupils to judge the mood of individuals. We have identified specific strategies to support children 

who are feeling low or sad and these strategies are recorded in their Individual Education Plan (I.E.P). Children are 

grouped according to ability and this is based on the results of both formative and summative assessment. We 

take into account the pace and challenge of learning and when evaluating lessons barriers to learning are 

identified and addressed promptly. Some of our learners require IEPs to identify strategies and programmes of 

work to ensure they are receiving the appropriate support to learn and achieve to their full potential. I.E.Ps are 

updated regularly throughout the year and these are shared with pupils, parents and other professionals who 

work with the pupil. Support staff are used to work with targeted groups of children on specific literacy and 

numeracy tasks. Teachers are enthusiastic and model a positive approach to learning and teaching. Teachers’ 

professional opinion is valued and appreciated and experienced teachers are there to support others. 

Expectations are shared regularly and are dealt with consistently for that child. 
 

How can parents support positive behaviour management? 

We actively encourage parents to participate in their child’s learning. We give regular opportunities to meet and 

discuss and this includes feedback from them. We regularly communicate with parents via one to one parent 

meetings, open days, class and whole school newsletters, social media, website, phone calls, Marvellous Me and 

our notice boards. The Parent Council and PTA are actively involved in the development work of the school. 

Through frequent parental engagement such as surveys, parents are given the opportunity to contribute towards 

school development and improvement and have their voice heard. The annual School Improvement Plan is 

shared with parents and other partner agencies and they are encouraged to share their thoughts and opinions to 

how we are working to improve and develop the school.  
 

 How should behaviour be recorded and communicated?  

Behaviour is monitored and tracked by class teachers and concerns are passed on to the SLT. All concerning 

behaviours are noted by the class teacher in the child’s pastoral notes in SEEMIS. Class teachers may be asked to 

track and monitor more specific behaviours using ABC Charts.  

Teacher’s may wish to keep notes for their own reference and any key points from conversations between staff 

and parents are also recorded in the child’s pastoral notes in SEEMIS.  Pupil Support Assistants should pass on 

concerns to the child’s class teacher primarily and then to the SLT if a situation has escalated or a child is at risk.  It 

is important that parents are made aware of behavioural concerns so that they can be dealt with quickly and 

consistently. Some individual pupils may require a home / school communication book or daily chats with parents 

either at pick up time or via telephone.  

 

What is the role of the Senior Leadership Team in managing behaviour?  

We work with partner agencies to support and advise the learning of more vulnerable children. The SLT should 

become involved in situations where there is consistently concerning behaviour. This will be at a time when the 

classroom strategies have been used and the classroom teacher requires further support. The SLT keep themselves 

up to date with current policies and practices and share strategies based on current research. We guide and 

manage the pace of change in behavioural support and we support staff to develop their positive behaviour 

management strategies. We ensure that everyone understands their role and what is expected of them.  
 

 



 

 

Class Teacher Positive behaviour management strategies 

• Reward with house points 

• Class behaviour system – table points, class dojo, raffle tickets 

• Assembly 4 capacities certificate 

• Stickers and praise pads 

• Sharing good news with class 

• Making effective use of PSAs 

• Careful planning for triggers of behaviour (avoidance of) 

• Celebrate deserved success using certificates, showing/sharing success with SLT phone calls 

home and talking to parents at the end of the day.  

• Opportunities are provided for children to share their successes out of school during class time, 

via the Parent Council and use of display boards.  

• Children involved in giving positive feedback to their peers and offer suggestions for 

improvement. 

• Planned ignoring and praise positive behaviour of others 

• Wait until all are quiet 

• Non-verbal signal  

• Direct look 

• Positive re-direction 

• Rule reminder 

• Change seat / place 

• Monitor toilet / cloakroom 

• Appropriate level of work set – pace and challenge evident – learning styles 

• Engaging work 

• Creating and implementing class charter 

• Referring to pupil IEP targets 

Senior Leadership Team Involvement 

• SLT Meet with parents 

• Behaviour action plan with regular review involving parents 

• Regular SLT presence in class 

• Time Out from outside playground activities  

• Exclusion from representation of school at extracurricular clubs e.g. football team 

• Outside agencies contacted for involvement e.g. social work referral, Educational Psychologist referral 

• Creation of Child’s Plan 

Senior Management and Multi-Agency Involvement 

• Exclusion – temporary  

• Child’s Plan submitted to the MAST team as a request for assistance.  

• Part time timetable 

• Involvement of Quality Improvement Officer / Quality Improvement Manager  

• Request for Removal from register 
 

Class Teacher intervention strategies 

• Introduce regular home school communication (behaviour chart or communication book) 

• Set targets with teacher, pupil and parents 

• Sent to another class area to complete work 

• Teacher meet with parents 

• Support from the SLT 


